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PREAMBLE
| draw your attention to the contents of my

A Report on Financial Statements that
fairly presented in accordance Wllh,

on lm, financial statements,

Report on Lawfulness and E
considers compliance with &
circulars, guidelines and m
prudent, efficient, economic,
Government achieves value
intended purpose; and,

. Report on Effectiveness of !
which considers how the '

A Qualified Opinion is issued
material misstatements noted,
with the applicable financ
should be read together with
Public Resources, and
Management and Governance.

The three parts of th.
responsibilities of the £

Public Finance Managemom \ct,
of the report when read to
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Emphasis of Matter

1. Budgetary Control and Performance

'he statement of comparison of budget and actual amounts (recurrent and
reflects final receipts budget and actual amounts on a com
Kshs. 10,233,333,653 and Kshs.8,373,777,028 respectively, resulti

of Kshs.1,859,556,625 or 18% of the budget.

The under-funding affected the implementation of the planne
and may have impacted negatively on service delivery t

2. Pending Accounts Payables

Annexes 2 and 3 to the financial statements on a
reflects pending bills balances of Kshs.676,145,2
accounts payables and pending staff |

which were not settled as at 30 June

were not settied due to non-release
rescheduling of obligation of Kshs.118,25
(LAPFUND), no evidence was providec

charge in the subsequent year.
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which stipulates that, public officers shall v
f their basic salaries. ]

frds (2/3) o
Vanagement was in breach of the law and this
"y

mstances
lary embarrassment

Von-Compliance with Law on Ethnic Diversity

eview of the County Government master roll and other staff r
Makueni County Government recruited one hundred and thirty-two
which one hundred and twenty-five (125) or approximately 95% &
ethnic community in the County. This is contrary to Section
Governments Act, 2012 which requires that at least thirty pe
entry level are filled by candidates who are not from the dol
the County and Section 7(1) and (2) of the National Cohesion
which states that, “all public offices shall seek to represent the
Kenya in the employment of staff and that no public institution

third of its staff establishment from the same ethnic cc uni
indicated that they have made deliberate effort to have a

advertisements for posts and encouraging other community

are yet to be realized.
In the circumstances, Management was in breach of the law.

=

1.3 Failure to Meet Recruitment Threshold on Persons

During the financial year under review, the County
two (132) employees, out of which four persons with

e B,
el

to 3%. No explanation was given for failure to meet _
Section B.23 (2) of the Human Resource Policie:
Privileges of Persons with Disabilities.

In the circumstances, Management was in breach @

The statements of receipts and payments and as
statements reflect compensation of employees
represents 46% of the total receipts of Kshs.
provisions of Regulation 25(1) (a) and (b) of
Governments) Regulations, 2015 and S
Management Act, 2012 which requires that
wages and benefits for its public officers
Government's total revenue. Although |
bill was as a result of various policies and

increases as per the Salaries and R
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g and reticulation of the bore hole
Prnal and civil works and land scaping

< v

rection of electrified perimeter wall and gate hm ,

B .

anagement did not provide documentary evidence to
procure the remaining works and fully operationalize the

2.3 Kasikeu Grain Milling Facility

The County Government through the Department of Agrit

Coqperatn{e Development entered into a contract for the sup
testing, training and commissioning for Kasikeu g,raiii
Kshs.6,415,000. The contract period commenced on
months. The contract period was extended eight (8
20 January, 2023. The contractor however failed to
contract was terminated on 23 January, 2023. In adc
awarded eighteen months later since the termina
explanation was provided to justify the delayed procure
operationalization of facility.

2.4 Project Implementation Status

Review of the County annual development plan
revealed that the County allocated funds
implementation of six hundred and thirty-five
30 June, 2024. Out of the 635 projects, four
| allocation of Kshs.1,492,673,567 were con
= projects at a budgeted cost of Kshs.965,597
L budgeted at Kshs.96,054,832 had not started wi
of Kshs.35,146,971 had stalled. Management
the delayed completion for all the Projects
Projects.

2.5 Stalled Project for Mulima Water Proj

The County Government through the De
contract on 25 May, 2017 at a contract sum

and physical inspection of the Project on
anomalies: '

i. The contract did not specify the com

Report of the Auditor-General on County Executive of
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B,761 which includes an amount of

| ThIS Is contrary to Section 37 (b
ch states that the operational
Dns established in the Act shall be »
ue and expenditure of the National Gover
ernors. Management explained that thé Cc
utes resolutions and requests letters to supy

ence the expenditure.

In the circumstances, Management was in breach of the law.

The audit was conducted in accordance with 1SS
require that | comply with ethical requirm
assurance about whether the activities, financial
the financial statements comply in all material :
them. | believe that the audit evidence | h: Ve
provide a basis for my conclusion.

REPORT ON EFFECTIVENESS OF INT
AND GOVERNANCE

Conclusion

As required by Section 7(1)(a) of the F
procedures performed, except for the eff
Conclusion on Effectiveness of Inte
section of my report, | confirm that n
believe that internal controls, risk r

Basis for Conclusion
Under Staffing of the Internal Audit

The approved County staff
Department headed by a Di
Audit and Internal Control. Polic

approved staff establxshment

in position was six (6), res
some of the staff were '

qualifications for the

In the circumstances, effecti
confirmed.
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